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CITY OF MOUNTAIN VIEW 
RESOLUTION NO. 

SERIES 2022 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF MOUNTAIN VIEW 
APPROVING HOUSING ASSISTANCE FOR THE CITY CLERK 

 
 
 WHEREAS, as a Council Appointee, the City Clerk is eligible to request a loan in accordance 
with Council Policy D-13, Mountain View Employee Homebuyer and Relocation Assistance 
Program; and 
 
 WHEREAS, Council Policy D-13 contemplates  three different levels of home loans; and 
 
 WHEREAS, the City Clerk requests a loan for her primary residence pursuant to Council 
Policy D-13; 
 
 NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Mountain View that 
the City Council hereby approves a loan from the Earned Lease Revenue Reserve for the City 
Clerk’s purchase of a primary residence in accordance with Council Policy D-13, Mountain View 
Employee Homebuyer and Relocation Assistance Program, as follows: 
 
 For a loan for a home within a five-mile radius of Mountain View, and the City’s loan is 
approved to be subordinate to a first loan through a financial institution acceptable to the City, 
to a maximum loan amount of $500,000; or, in the alternative, 
 
 For a loan for a home within a 10-mile radius of Mountain View, and the City’s loan is 
approved to be subordinate to a first loan through a financial institution acceptable to the City, 
to a maximum loan amount of $250,000. 
 
 BE IT FURTHER RESOLVED by the City Council of the City of Mountain View that all other 
requirements of the loan will be in accordance with Council Policy D-13, Mountain View 
Employee Homebuyer and Relocation Assistance Program, in Exhibit A, attached to this 
resolution. 
 
 

– – – – – – – – – – – 
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Exhibit: A. City Council Policy D-13—Mountain View Employee Homebuyer and Relocation  
Assistance Program 



CITYCOUNCILPOLICY

SUBJECT: MOUNTAIN VIEWEMPLOYEE HOMEBUYERAND NO.:  D-13
RELOCATION ASSISTANCE PROGRAM

PURPOSE:  

Toestablish theCityspolicyforahomebuyer program forCityemployees and
relocation assistance forCouncilappointees, department heads, assistantdirectors, and
divisionmanagers oraposition designatedbytheCityManager, ordesignee, ashard- 
to-fillpositions.   

POLICY:  

1. Eligibility forEmployee Homebuyer Program

a. RegularCityemployees whohavepassed theinitialprobationary periodare
eligible fortheEmployee Homebuyer Program.  

b. Department headsandCouncilappointees whoarenotsubject toa
probationary periodareeligibleforthisprogramatthetimeofhire.  

2. Homebuyer Program

TheEmployee Homebuyer Programshallconsistofthefollowingelements:  

a. LoanAmount:  

AllEmployees:  

Loanofupto $250,000toassistwithpurchasingahomein, orwithina10- 
mileradiusof, Mountain View.  

FirstResponders:  

Firstresponders areeligibleforeithertheAllEmployee loanabove, oraloan
ofupto $500,000toassistwithpurchasingahomein, orwithinafive-mile
radiusof, Mountain View.   

Firstresponders includePoliceandFireemergency responders
Firefighter/Paramedic, FireEngineer, FireCaptain, BattalionChief, Deputy
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CITYCOUNCILPOLICY

SUBJECT: MOUNTAIN VIEWEMPLOYEE HOMEBUYERAND NO.:  D-13
RELOCATION ASSISTANCE PROGRAM

FireChief, PoliceOfficer, PoliceSergeant, PoliceLieutenant, PoliceCaptain,  
PublicSafetyDispatcherI, II, III, LeadPublicSafetyDispatcher, and
Communications Supervisor) andPublicWorks/PublicServices employees
designated torespondtocallsforservice - hours
DutyProgram setforthintheMemorandum ofUnderstanding betweenthe
ServiceEmployees International Union (SEIU) andtheCityofMountain
View.  Neworreclassified positionsmaybedesigned bytheCityManageras
firstresponders.  

ForAllEmployee andFirstResponder loans, themaximum loanamountwill
beadjusted annually, beginning inDecember 2019, basedontheannual
change (December toDecember) intheConsumerPriceIndexforAllUrban
Consumers (CPI-U) intheSanFrancisco-Oakland-Haywardurbanarea.  

Department HeadsandCouncilAppointees:  

LoanofuptothemedianhomepriceinMountainViewor75percentofthe
salesprice, whichever islower, toassistwithpurchasingahomeinMountain
View; oraloanofupto25percentofthesalesprice, toamaximumofmedian
homepriceinMountainView, forahomewithinafive-mileradiusof
MountainView.  

ForDepartment HeadandCouncilAppointee loans, iftheparticipant
requiresasecondloanontheproperty, anyadditional loanwillbe

equityintheproperty equaltoatleast10percentofthetotalpurchase price
ntheproperty

maybereducedto5percentforunusual circumstances.  

b. SourceofLoanFunds:  

ForallEligibleParticipants:  

Thefundingsourcefortheloanprograms willbedetermined basedon
availability offundingandapprovedbyCityCouncil.    
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CITYCOUNCILPOLICY

SUBJECT: MOUNTAIN VIEWEMPLOYEE HOMEBUYERAND NO.:  D-13
RELOCATION ASSISTANCE PROGRAM

c. LoanTermsandRepayment:  

Loantermisnottoexceed30years.  

Fixedinterest ratewillbedetermined basedontheApplicable Federal
Rate (AFR) atthetimetheloanisissued, forallloans.  

Theeligibleparticipant mayrequesttomakeinterest-onlypayments for
uptothreeyearsatthestartoftheloan.  

Forinterest-onlypaymentoption, whenprincipal payments commence,  
theprincipalwillbeamortizedovertheremaining lifeoftheloan.  

TheCitywillberepaidinfulluponthesaleortransferoftheproperty.  

Thepurchased propertymustbetheprimaryresidenceoftheemployee
andmaybeasingle-familyhome, townhouse, rowhouse, or
condominium.   

Thehomecannotberented.   

d. LoanRepayment UponSeparating fromtheCity:  

Upon separation fromtheCity, thefullloanmustbepaid
within12months.  Iftheloanisrepaidwithinsixmonths, theinterest
ratewillnotchange.  Forrepayment aftersixmonths, theinterestrate
willincreaseby1percent.    

Additional timeforrepayment maybeallowedinhardshipsituations, as
approved bytheCityManagerordesignee.   

Relocation Assistance

Thefollowingpositions mayrequestrelocation assistance:  department
heads, Council appointees, assistantdirectors, anddivisionmanagersor

Page 3of5



CITYCOUNCILPOLICY

SUBJECT: MOUNTAIN VIEWEMPLOYEE HOMEBUYERAND NO.:  D-13
RELOCATION ASSISTANCE PROGRAM

apositiondesignated bytheCityManager, ordesignee, asahard-to-fill
position.  

Relocation Assistance mayberequested foramoveoccurringwithinone
yearofdateofappointment.  

Foramove morethan10milesbutlessthan25miles, upto $4,500in
reimbursement willbeprovideduponreceiptandapprovalof
documentation ofreasonable andnecessary movingexpenses.  

Foramovegreater than25miles, upto $6,500reimbursement willbe
provideduponreceiptandapprovalof documentation of reasonable
andnecessary movingexpenses.  Inaddition, reimbursement for
temporary housing, withinfivemilesofMountainView, atarateofup
to $100perdayfornomorethan60days, uponreceiptandapprovalof
documentation ofsuchtemporary housing.  

Reimbursements willbeadministered inaccordance withproceduresset
forthbytheFinanceandAdministrative ServicesDepartment andIRS
regulations.  Reimbursements maybeataxablebenefitandsubjecttotax
withholdings.  

Themaximum reimbursement amountwillbeadjusted annually,  
beginning inDecember 2019, basedontheannualchange (December to
December) intheConsumerPriceIndexforAllUrbanConsumers (CPI- 
U) intheSanFrancisco-Oakland-Haywardurbanarea

PROCEDURE:  

Theguidelines forthisprogramshallbedevelopedbystaffandapprovedbytheCity
Manager.   
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CITYCOUNCILPOLICY

SUBJECT: MOUNTAIN VIEWEMPLOYEE HOMEBUYERAND NO.:  D-13
RELOCATION ASSISTANCE PROGRAM

TheCityCouncilwillauthorizehousingand/orrelocation assistanceforCouncil
appointees underthispolicy.  TheCityManagerwillauthorize housingand/or
relocation assistance forallotheremployees underthispolicy.  

Revised:  May14, 2019, Resolution No. 18324
Revised:  January19, 2010
Revised:  June9, 2009
EffectiveDate:  December2, 2008, Resolution No. 17348

CNLPOL
D13-CP
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